[APPROVED FOR S S
RELEASE . , S . [

30 OCTOBER 2013 : - _SECRET
AR 70-14

——— ——— ———

AGENCY
REPORT ON WOMEN FEDERAL EMPLOYEES
IN HIGHER LEVEL POSITIONS
65-12 AND ABOVE
PERIOD COVERED

1 J}ANUARY 1972 THROUGH 30 SEPTEMBER 1972




REPORT Ol WOMEW FEDERAL EMPLOYEES TN HIGHFR LEVEL POSITIONS

TABLE OF CONTENTS

On Duty Strength by Directorate and by Grade

Percent of Women On Duty as Compared to Agzency On Duty
Strength

Accessions and Promotions by Grade

Annual Report of Promotions by Pay System and Grade
or Salary Interval by Male/Female and by Area of Assignment

Gains and Losses to GS-12 and Above Female Employees

Number of Separations of GS-12 and Above by Grade, Showing
Reason for Secparation

Career Training Program - Gains and Losses (Combined Male

and Female ~ All Grades)

Career Tfaining Program - Number and Percent of Females
Promoted

Miscellaneous Statistical Status Information on Women
Employees




SUMMARY OFF THE REFPORT ON WOMEN IN HIGHER LEVEL POSITIONS

1. The number of females in grades GS-12 and above is down '
by from-31-December-1971-but there are[ jmore eSx13 e, T

more-GE=-1ltsy f»more—GS-l-B!s-‘and-—the--nwnbe-r~0f-»supergra;des -------------
remained constant. During the same period the male GS employees
Gi-12 and above decreased by ‘rﬂi’t‘h‘”the"m&"jori‘ty"Of"the“"d:e“éf'e"a‘_’s"e """""""""
at the GS-13 level. : '

2. There were no female accessions at the GS-12 or above
levels during the first nine months .of 1972 compared to last yeer

vhen the Agency FOD emales-at-the GS5=12-level, ~There were T
Female - P omotions tothe GS+~12 and above levels” At_h'f‘-ou\igﬁ } _S'é'p:f,_e-iﬁb er T
compared to or--all-of-Catendar Year 1971, T

3. There wereEij]female-GSiiﬂ»and~abOVE“separationS”during
the first nine months of Calendar Year 1972 compared t for-all T
of Calendar Year 1971._Under tab "F" of this report you may note
- that -onlyi}oﬁ‘-»%heepar&t—icns=-we‘re"nct’-retirenrents*cr“di's:“”“‘"““““
continued service separations.

L4, 'The disparity between males and females in the Agency is
reflected uader tab I. You will note that females comprise 31.%)
of the total workforce and 7.5% of the Gi-12 and above population.-
Because of this, the female's average grade is 7.3 compared to the
male's average grade of 11.4 (the male's ave. grade is not shown).




REFORT ON WOMEN FEDERAL EMPLOYEES IN HICHER LEVEL POSITIONS
ON DUTY STRENGTH BY DIRECTORATE 1Y GRADE
{G3-12 and Above)

As of 30 September 1972
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. REFORT ON WOMEN FEDERAL EMPLOYEES IN HIGHER LEVEL POSITIONS .
- FERCENT OF WOMEN ON DUTY COMPARED TO AGENCY ON DUTY STRENGTH
, (GS-12 and Above)

As of 30 Sevtewber 1972

Grade o?;:%ar | g:mgi'iy Percent
GS-18 . 1.85

GS-17 - | 0.00

16 0192//
Gs-15 o 1 35

GS-1h - | ' " : 416

GS-13 ) 8.25

Gs-12 | 13.84

Total , _ 7.55 |
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REVORT O WOMEY EMPLOYZES IN HIGHER LEVEL POSTTIONS !
ACCESSIONS AND PROMOTIONS BY GRADE
(GS-12 and Above)

For the Period 1 January 1972 théough 30 Septeﬁber 1972
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Ri.".]"ORT O WOMITN EMIPLOYERS fN HIGHER LEVEL rOSIIIONS
ACCHSHIONS AMD PROMOTIONS BY GRADE
(G3-12 and Above)

For the Feriod 1 January 1972 through 30 September 1972

(Continued)
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REPORT ON THE STATUS OF WOMEN




OIS e
™







REORT ON WOMEN FEDERAL EMPLOYZES IN HIGHER LEVEL POSITIONS
GAINS AND LOSSES T O (S-12 AND ABOVE FEMALE EMPLOYEES

For the Feriod 1 January l972‘through 30 Septenber 1972

a/ Includes| (6S-13's and| |GS-12 LWOP Returnees.
75~12 placed on LWOP.

b/ Includes
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FEPORT ON WOMEN FEDERAL EMPLOYEES IN HIGHER LEVEL POSTTIONS
NUMBER OF SEPARATIONS OF GG-12 AND ABOVE BY GRADE, SHOWING REASON FOR SEPARATION

For the Period 1 January 1972 through 30 September 1972
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CAREER TRAINING PROGRAM GAINS AND LOSSES BY MONTH
(COMBINED MALE AND FYMALE - ALL GRADES)

During Period 1 January ;972'through 30 September 1972

LOD's T 8.3 Of EOD'S. Were.femaleg- -

Teassignments Out: 1.95 of RO were females.
There were no feuwale reassignments In or Separations.

.
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CARELR. TRAINING PROGRAM CAREER SERVICE
WUMBER AND PERCENT OF FEMALES PROMOTED

During Perlod 1 January 1972 through 30 September 1972

" Prom Total Promoted Women Promoted
(To Grade) (Male-Female) o

Percent

12







RETORT O WOMES FREDERAL Fﬁﬁﬁ@YjRS IN HIHER LEVEL.FOSITIONS
MISCELLAIEOUS STATISTICAL STATUS INFORMATION
(GS=12 and Above)

As of 30 September 1972

1) The average grade of IS female employees is 7.3.

2) The average age of female employees as of 30 June 1972 is: G35 33.0
. - VB 45,4
Total =33.9

3) Percentage of female employees as compared to Agency by lositions and On Duty:

Positions ' On Duty
Grade Schedule
. Total Pos. |7emale 0/D | ¢ Total 0/D | Female 0/D | o
Total CS ‘ 1 32.6 7316
35-12 thru GS-18 7.2 ° 7.5

4) emale employees, grades (S-12 through GS-18, constitute 3. l, of Total (GS)
Agency On Duty Strength cs of 30 September 1972.




